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- FACULTY SENATE
Recommendation
(from the Senate Floor)

SR-91-92-78 (SF)
That Senators canvass their constituencies to get signatures on a petition supporting
the attached interim version of Policy Bulletin 43, and that the petitions be returned to
Charies Lloyd by 5 February 1992.

FACULTY SENATE PRESIDENT:

APPROVED 65 , ;f
BY SENATE: DATE: !-23-92

v

DISAPPROVED
BY SENATE: DATE;

UNIVERSITY PRESIDENT:

READ: ﬁ/; 4, ﬂ;//%\d DATE. &/ /52

COMMENTS:

SR-91-92-78 (SF)



RCV BY:MARSHALL UNIVERSITY @ 1-22-82 : 2:20PM ; 304 283 68E1~ MU Purchasingi# <

» 5

TITLE 128
LEGISLATIVE RULE
" UNIVERSITY OF WEST VIRGINIA
BOARD OF TRUSTEES
. SERIES 43
- POLICY BULLETIN NO. 43

TITLE: ETHICS

SECTION L GENERAL

1.1 Scope - Legisiative policy implements gnidelines in
accordance with the West Virginia Govmmenml Ethics Act.

12 Authoriry - WV Code 18B-1-5, 29A-3A—4

13 Filing Date -

1.4 Effective Dat= -

1.5 Recognition of Ethics Requirements - The University of West

Virginia Board of Trustees recognizes that its employess hold
their employment as a matter of public trust and that the
legislature has established cartain ethical standards for public
employess which are designed to mainwin poblic confidence
in the operation of governmental affairs.

The board recognizes that becanse the normal requirements
and expectations of certain higher education employess in
teaching, research, consulting and publicaton actvides oftea
necessarily result in known and appropriate private benefits
or conflicts of interest, the legislatre has provided cermain
exempuions for such empioyees from the genera] prohibitions
aftheWmVirgmGovmmennlEﬁcsAct.

The follawmg secrions shall be interpreted bmaﬂly S0 a3 to

permir institutions to mainmin knowiedge and appropriate
supervision to those employee activities which may involve
or appear to involve 2 conflict of interest because of (1) the

3
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use of public offica for private gain, (2) the solicitation or
receipr of a gift, or (3) an interest in a public conmact

SECTION2  APPROVAL OF ACTIVITY

21 Insdtutional approval of any activity pursuant to this policy
shall be deemed to be a part of the crnployees employment
contract with the board.

22 Any instimtional approval granted pm’suantmrhispoﬁcy may

be revoked upon rezasonable norice w the smployee.

23 Appmvzl for any ar:tmty under this policy may only be given
by an instrtion’s president or the presidenr's designee or
designees. Such delegation of aunthority by a president shall
be in accordance with the nesds of the institudon but in no
case shall such delegation be at an authority level lower than

adcpamnemz.lcha:r dm:ctorarotbgrsmﬂardepmcm

supervisor. _
] .

2.4 ‘ Approval for any actvity may be granied on a t:se-by—case

basis or, when such activiies are common within an

insttdon, a department ar other caregory ar grouping of
employees, w 2l of an instturion’s employees or any

! subgrouping thereof.

Eachmsnmnonshallembhshappmpnmpmcedumfarthe
review and approval of those employee actvities covered by

this policy.

2.6 Disclosures required by this policy are personal in nanre and
shail be kept confidential, as perrnined by law.

SECTION 3. SOLICITATION OF GIFTS
3.1 Unless otherwise resmicted by one's supervisor, employees

shall be permitted to solicit gifts which directly benefit the
2 ‘ .
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board or :hé employing instimtdon. Solicitatdons on behaif of

a pmculz: department, on behalf of an insdmtion’s
supporting foundation or on behalf of an affiliated

corporation or center shall, for the purposes of this policy, be
deemed (o be a solicitation on behalf of or for the bepefit of

the employing insttudon,

32 Permissibie solicitations shall include but not be limited to the -
following, even thongh the soliciting employes may work in a )
posidon whichk will be dim:dy or indirectly supported -
thereby:

321 Grants from governmental agencies, foundations,
corporations, or individuals to0 an instimtion to support
teaching, research, publicadion or service activities of
the insdoytion;

322 Contracts with governmental agencies. foundadons,
cerporatons, or individuals to ar instimidon to support
‘waching, research, publicadon or servu:: acdvides of
the institution;

323 Donations from foundations, corporatons, or
individuals t©0 an insdmmion to support teaching,
research, publication or service acdvides of the
mstinsdon.

3.3 Support for teaching, research, publicadon and service
acdvides shall include but not be limitsd to such normal and
reguiar instimtional nesds as support for salaries:
scholarships; capital improvements or repairs; and classroom,
laboratory, athlede, medical, sciendfic and other similar
equipment and supplies.

" SECTION 4. USE OF PUBLIC OFFICE FOR PRIVATE GAIN

4.1 No soliciarion or other acrivity pesmived-byapproved under
' this policy shall be de=med to be the inappropriate use of an
employee’s public office (position) or the prestige of that
office for one’s awn private gain or that of another person_as
t West Virgini 2.5
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In granting permxssmn for an employes to engage in sueh
onmde activities which may be direstdy or indirectly

associated with the employee’s office or position with the
institution, consideration should be given to the following:

Whether the employee brings to hisfher positon
bumermmquepersonzlpresngawluchxsbased
upcn his/her own intelligence, educarion, experisnce,
skills and abilites, or other personal gifts or txaits.

Whe:hersuchacﬂmyucustomaxyandusualmm
the field:

Whether the insdmrion derives any benefit through
prestige or otherwise from the actviry;

Whether the insimtion expetts or anticipares that the
employee will gain financially from the acdvides
which are got 2 part of the empioyee's required
employment activities;

Whether the employee's acrvity will increase his/her

personal ar professional development or will lend
service or benefit to the nmation, stare or community;

m .

r N ]

; g imasioats

43726  Whether the outside acdvity will interfers with the

saisfactory pexformance of the employee's
insdnstional dudes or responsibiligess,
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SECTION 5.
3.1
52
5.3

5.3.1

532

53.3

INTERESTS IN PUBLIC CONTRACTS
Each employee shall be required 1o disciose any interest the

‘employes ar any member of the employes's immediate family

may have in the profits or benefits of a contract which the
employee may have direct authority to enter im0 or over
which the employee may have congol unless such interest is
linttad within the meaning of West Vireinia Code 6B-2-
S(dX2).

An instnudon may review any intsrest an employes or any
member of the employee’s family may have and detsrrmine
whar, if any, reszictons or limitation should be placed on the

employes's activides.

Withoyt limiration, the following represent examples of
interests in public contracts which may be permitted:

The employee is the author and copyright owner of a
leading textbook in the employee’s teaching field and
may wish 10 require the use of the textbook by his/her
students;

The employee 1s the inventor and patent owner of a
scientfic tool necessary for research in.the employes's
field;

The employee is an expert in the regicn in 2 particular

field and such consuiting expertise is being sought by

the insdmution or another governmental agency and the
7
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SECTION 7.
7.1

72

providing of such consulting services is not a part of
the employes's duties to the ingtitution.

ADDITIONAL PERMISSIBLE ACTIVITY

il rerwi ibited-y—tie-board-of-i Towi
imt_imdon;-uﬂoac:iviwpamimdundcrﬂmvvm Virginia
Ethics Act shall be deemed to be a violation of this policy. -

0 acnv'uy appmved, pu-mmed or
exempted hy the West Virginia Ethics Commission shall be
deemed to be a violation of this policy.

PRESIDENTS AND CHANCELLOR

The chancellor shall have the anthorirty to review and grant
ap;mvalaf:hnseammesofmsunmnnalpmsidenrswhmh

- may favolve 2 conflict of interest pursuant to this policy.

The board shall have the authority to review and grant
of those activides of the chanceiflor which may

invalve a conflict of Interest pursuant 1o this policy:

SECTIONS,  FACULTY PRACTICE PLANS®

8.1

. . Ld L * - w
Withowt iraanon. and norwithsiandine the other nrovision

Of 1] QONCYN nhvsicians _and

- L 3 -
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hev remain fli-Umeemployess
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