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MARSHALL UNIVERSITY

NOTICE OF A POLICY STATE­
MENT ON EDUCATION RE­
CORDS: PRIVACY RIGHTS 
OF PARENTS AND STU­
DENTS

It is the policy of Marshall 
University to provide equal 
opportunities to all prospective 
and current members of the 
student body, faculty, and staff 
on the basis of individual qualifi­
cations and merit without regard 
to race, sex, religion, age, or 
national origin.

This nondiscrimination policy 
also applies to all educational 
programs and activities as they 
pertain to admission, employ­
ment and other related activities 
covered under Title IX which 
prohibits sex discrimination in 
higher education.

Marshall University also 
neither affiliates with nor grants 
recognition to any individual, 
group, or organization having 
policies that discriminates on the 
basis of race, sex, religion, age, 
or national origin. Information 
on the implementation of the 
policy and/or the Title IX 
Amendment should be addressed 
to:

Records: Privacy Rights of 
Parents and Students from the 
Office of the Dean of Students, 
Memorial Student Center, 
Marshall University, Huntington, 
West Virginia 25701.

Complaints of alleged failure 
by the University to comply 
with the Act shall be directed 
to:

The Family Educational 
Rights and Privacy Act 
Office

Department of Health, Edu­
cation and Welfare 
330 Independence Avenue, 
S.W.
Washington, D.C. 20201
The University encourages 

complainants to lodge a formal 
complaint with either the Presi­
dent, University Attorney or 
Attorney for Students.

Further clarification on this 
Act, the regulations and Univer­
sity policy should be directed to 
the Dean of Students.

RULES, 
REGULATIONS REGARDING 
STUDENT RIGHTS, RESPON­
SIBILITIES, AND CONDUCT 
IN WEST VIRGINIA STATE 
UNIVERSITIES AND COL­
LEGES

UNIVERSITY POLICIES PER­
TAINING TO STUDENT CON­
DUCT*

SECTION 2. DEFINITIONS
2.01 Board of Regents - 

The West Virginia Board of 
Regents.

2.02 Institution or Insti­
tutions - Any or all of the 
institutions of higher education, 
the State Colleges and Uni­
versities, or any branch or 
division thereof, over which the 
Board of Regents shall have 
authority, responsibility, or con­
trol.

2.03 President - The chief 
executive officer of the insti­
tution, whatever his title, 
whether responsible directly to 
the Board of Regents or through 
some other officer to the Board 
of Regents, and shall include all 
those acting for or on behalf of 
such chief executive officer, at 
or by his direction, or at or* by 
the direction of the Board of 
Regents.

2.04 Property — Any 
property, whether owned, 
rented, or otherwise held or used 
by the Board of Regents, by an 
institution, or by the institution 
community.

2.05 Activity - All of any 
operations conducted, 
sponsored, promoted, operated,

amended, and they supersede SECTION 3. POLICIES 
any existing policies, rules, and n a d m w r- c-run 
regulations that are in conflict 
with these policies, rules, and 
regulations.

1.04 Filing Date — These 
policies, rules, and regulations

> RE­
GARDING STUDENT 
RIGHTS AND RESPONSI­
BILITIES
The submission of an ap­

plication for admission to an 
institution represents an 

were filed in ’the Office of the optional and voluntary decision 
Secretary of State of West 
Virginia on the 7th day of 
August, 1 970.

on the part of the prospective 
student to partake of the pro­
gram and privileges offered by 
the institution pursuant to the 
policies, rules and regulations of 
the Board of Regents and the 
institution. Institutional ap­
proval of that application, in 
turn, represents the extension of 
a privilege to join the institution 
community and to remain a part 
of it so long as the student 
fulfills the academic and be­
havioral expectations that are set 
forth in the policies, rules, and 
regulations of the Board of Re­
gents and the institution.

3.01 Freedom of Expression 
and Assembly - The student 
enjoys the essential freedoms of 
scholarship and inquiry central 
to all institutions of higher edu­
cation. In exercising these 
freedoms, the student has 
certain rights and responsi­
bilities, including, but 
limited to, the following:

To have access 
campus resources 
facilities.

b. To espouse causes.
To inquire, discuss, listen 
to, and evaluate.

d. Tojisten to any person 
through the invitation of 
organizations recognized 
by the institution.

e. To have a free and in-

ditions leading to and attendant 
upon academic probation, and 
the requirements for student 
honesty and originality of ex­
pression.

The student is responsi­
ble for fulfilling course 
work requirements.

b. The student shall . be 
graded solely on per­
formance measured 
against academic and 
related standards.
The student shall be 
protected against 
prejudicial Or capricious 
academic evaluation, 

3.05 Responsibilities of 
Citizenship - The student is 
expected, as are all citizens, to 
respect, and abide by, local 
ordinances and state and federal 
statutes, both on and off the 
campus. As a member of the 
educational community, he is 
expected to abide by the insti­
tution’s code of student conduct 
which clarifies those behavioral 
standards considered essential to 
its educational mission.

3.06 Disciplinary Proceed­
ings — Disciplinary proceedings 
for students accused of com­
mitting offenses must be con­
sistent with such constitutional 
provisions guaranteeing due 
process of law as are applicable 
to them. In all disciplinary pro­
ceedings, the student shall be 
considered innocent until proved 
guilty of any charge. Rules and 
regulations shall be promulgated 
by each institution consistent 
with policies, rules, and regula­
tions of, and subject to the 
control of, the Board of 
I','J -»*£
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STUDENT RIGHTS, kuo*v„- 
SIBILITIES, AND CONDUCT 
IN WEST VIRGINIA STATE 
UNIVERSITIES AND COL­
LEGES

SECTION \ . GENERAL
1.01 Authority — These 

policies, rules, and regulations 
are hereby promulgated by the 
West Virginia Board of Regents 
in accordance with, and pur­
suant to, Chapter 18, Article 26, 
of the West Virginia Code of 
1931 as amended, and, to the 
extent the same .are applicable, 
the Administrative Procedure 
Act of the West Virginia Code of 
1931 as amended.

1.02 Purpose - The purpose

d. To Jisten to any person 
through the invitation of 
organizations recognized 
by the institution.

c- T° h:1yc a free and in- 
which adheres' to the 
canons of responsible 
journalism.
To not violate the rights 
of others in matters of 
expression and assembly. 
To abide by policies, 
rules, and regulations of 
the Board of Regents 
and the institution per­
taining to freedom of 
expression and assembly.

3.02 Freedom of Association 
— Students may organize what­
ever associations they deem 
desirable, and are entitled to 
affiliate with any group or 
organization for which they 
qualify for membership. How­
ever, institutional recognition of 
student organizations shall be 
limited to those whose purposes 
comport with the educational 
mission of the institution as de­
fined by the Board of Regents 
and the institution.

3.03 Right to Privacy - The 
student is entitled to the same 
safeguards of his rights and 
freedoms of citizenship as are 
afforded his peers outside the 
academic community, including, 
but not limited to, the follow­
ing:

a.

parents and students. In accord­
ance with the regulations, 
Marshall University has adopted 
a policy to be implemented by 
all units of the institution. Upon 
enrollment in the University, the 
student and/or eligible parent(s) 
may request a copy of the 
policy.

Under the Act the student 
and eligible parent(s) are granted 
the following rights:

a. to be informed of the pro­
visions of the Act through 
adoption of an insti­
tutional policy;

b. to inspect and review the 
records of the student;

c. to reserve consent for dis­
closure except as ex­
ceptions are granted in the 
regulations, i.e., school 
officials, officials of other 
schools to which the 
student seeks attendance, 
or others as delineated in 
Section 99.31;

d. to review the record of 
disclosures which must be 
maintained by the Univer­
sity; and

e. to seek correction of the 
record through a request 
to amend the record and 
to place a statement in the 
record.

The General Education Pro- 
visions Act, Titlie IV of Public 
Law 90-247, Section 438, as 
amended, 88 Stat. 511-514 au­
thorizes the granting to parents 
and students the right of access, 
review, challenge, and exception 
to education records of students 
enrolled in an educational 
agency or institution. The De­
partment of Health, Education, 
and Welfare, after review and 
accepting comments, has pub­
lished in the June 17, 1976 issue 
of the Federal Register the regu­
lations to be met by an educa­
tional agency or institution to of these policies, rules, and 
protect the rights to privacy of regulations includes, but is not

. AXAI < "» A 
CORDS: PRIVACY RIGHTS 
OF PARENTS AND STU­
DENTS

Privileged communi­
cation on a one-to-one 
relationship with faculty, 
administrators, 
counselors, and other in­
stitutional functionaries.

b. Respect for his per­
sonality, including 
freedom from unreason­
able and unauthorized 
searches of his living 
quarters.

c. Confidentiality of his 
academic and discipli­
nary records.

d. Legitimate evaluations 
made from his records.

3.04 Academic Responsi­
bilities - The institution shall 
define and promulgate, subject 
to the control of the Board of 
Regents, the academic require­
ments for graduation, the con-

limited to, the following:
To establish a general 
policy on student life, 

■including a statement on 
student rights and res­
ponsibilities, at the State 
Colleges and Universities.

b. To identify behavioral 
expectations of students 
and certain prohibited 
acts by students at the 
State Colleges and Uni­
versities.
To prescribe penalties 
and sanctions for such 
prohibited conduct.

d. To define generally the 
powers, authority, and 
duties to be exercised 
under the control of the 
Board of Regents, by the 
presidents and officials 
of the State Colleges and 
Universities.
To prescribe disciplinary 
actions and proceedings 
to be taken in cases of 
the violations of these 
policies, rules, and 
regulations.

1.03 Effective Date - These 
policies, rules, and regulations 
are effective immediately in as 
much as they cover any general 
or emergency situation that 
might arise at any State College 
or University, and as rules

courses, the student and/or defined in the Administrative part\cip7tiAeS ta an institution 
eligible parentis) may request a Procedure Act of. the West Kltv ‘ nJ time incliable. 4y„of ihe. polte Education ■ Virginia. .Cede ,pf 493 L- as-
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2.05 Activity - All c’ any 

operations conduc>ie(j 
sponsored, promoted, ?Pe,ntej’ 
or oijierwise engaged in r on 
institution, including by w iy of 
illustration and not as limit ation 
of the foregoing, classroom and 
course activities, recrea ional 
and cultural programs, mainte­
nance or building programs, 
committee or other business 
activity, registration, advising, 
teaching, admissions, placement, 
disciplinary or routine office 
activity, research, or service.

2.06 Facility - Any and all 
property of an institution used 
or usable in any activity of an 
institution.

2.07 Campus - All the 
property and facilities of any 
institution serving as the locus in 
quo of any activity of an insti­
tution.

2.08 Faculty — These 
employees of the Board of 
Regents who arc assigned to 
teaching or research or service 
functions at an institution, and 
who hold academic rank.

2.09 Staff - Those em­
ployees of the Board of Regents 
who are assigned to any duties at 
an institution and who fire not 
members of the faculty.

2.10 Student - Any person 
who has been admitted to an 
institution to pursue a course of 
study, research or service, and 
who has not been graduated or 
dismissed from such course, and 
who has some right or privilege 
to be on the campus or in the 
facilities of the institution, or to 
use the same, in connection with 
his study, research, or service, or 
who yet has some right or 
privilege to receive some benefit 
or recognition or certification 
from the institution, under the 
rules, regulations, or policies of 
the Board of Regents or the 
institution.

2.11 Member of the Insti­
tution Community -Any of­
ficer, administrator, faculty 
member, staff member, em­
ployee, or student of or at an

SECTION 4. STANDARDS OF 
CONDUCT. RULES AND 
REGULATIONS
4.01 Conduct Required in 

General — All students at the 
institutions are subject to, and 
are required to comply with, 
observe, and obey the following:

The laws of the United 
States.

b. The laws of the State of 
West Virginia.
Local city, county, and 
municipal ordinances.

d. The policies, rules, and 
regulations of the Board 
of Regents and the insti­
tution.
The directions and 
orders of the officers, 
faculty, and staff of the 
institution who are 
charged with the ad­
ministration of insti­
tutional affairs on 
campus.

4.02 Prohibited: Disorderly 
Conduct - Any and all students 
who behave in' a disorderly or 
unlawful manner, such as the 
actions listed below, but not 
limited to those listed, in or 
about institution property or 
facilities, are subject to institu­
tional disciplinary action which 
may result in probation, sus­
pension, or expulsion, whether 
or not there is prosecution for 
such violations in local, state, or 
federal courts:

a. Eights.
b. Assaults or battery.
c. Riots.
d. Unlawful assembly.

The violation of any 
municipal, state, or 
federal law, or the rules 
and regulations of the 
Board of Regents or the 
institution.

4.03 Prohibited Conduct: 
Theft or Damage of Property - 
No student shall, individually or 
by joining with one or more 
others, appropriate to his or 
their own use. or steal, or in-
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hibited by these policies, rules, 
and regulations, notwithstanding 
the fact that at the time he is 
also an employee of the Board 
of Regents, or he is not 
presently registered for current 
classes or course, research or 
service programs. In taking dis­
ciplinary action against a stu­
dent, as defined herein, an insti­
tution may act to remove any 
status of such a person or to 
revoke or remove any right or 
privilege of such person as a 
student, or to withhold, remove, 
or cancel any benefit, recogni­
tion or certification, including 
the conferring of a degree, which 
such a person might yet not have 
received from the institution.

6.02 Sanctions in Discipli­
nary Action — The following 
sanctions may be imposed upon

bility, or duty, and such persons 
shall be required to deal with the 
institution or the president 
through such designees, except 
on appeal to the president as 
specified by the president.

5,03 Powers, Authority, and 
Duties of the Presidents: 
Promulgation of Institutional 
Regulations for Student Disci­
pline — The president of each 
institution shall have authority 
and responsibility, subject to the 
control of the Board of Regents, 
fo. the discipline of all students 
at the institution of which he is 
president.

The president, with the ad­
vice of faculty and students and 
subject to the control of the 
Board of Regents, shall develop, 
promulgate, and use disciplinary 
regulations and channels at each 
institution not inconsistent with 
the policies, rules, and regu­
lations of the Board of Regents. 
All disciplinary regulations and 
channels now in existence and 
operation at any institution shall 
remain in effect and shall be 
used until modified, except as 
such regulations and channels 
shall be deemed modified and 
amended by these policies, rules, 
and regulations.

5.04 Powers, Authority, and 
Duties of the Presidents: Activi­
ties on, and Use of Institution 
Property or Facilities* — The use 
‘ . . . . . . J or
facilities of the institutions shall 
be controlled and governed by 
the policies, rules, and regu­
lations of the Board of Regents.

Regulations governing the 
use of such property or facilities 
at a particular institution shall 
be promulgated by the president 
thereof, with the advice of 
faculty and students, and shall 
conform to these policies, rules, 
and regulations, and be subject 
to the control of the Board of 
Regents. All presently existing 
such regulations shall remain in 
full force and effect until 
modified - or amended in con­
formity to these rules, except as 
the same shall be deemed specifi­
cally modified and amended by 
these rules.

5.05 Powers, Authority, and
V "■ -i 9& h’s "* 4?

tution, from the determi­
nations and recommen­
dations of any lesser 
disciplinary channel, but, 
in any event, there shall 
be an appeal to the 
hearing board from such 
lesser disciplinary 
channels as a matter of 
right on behalf of any 
student where the lesser 
disciplinary channel has 
made a recommendation 
for the imposition of the 
sanctions of suspension 
or expulsion.
The student may then 
object or take exception 
to the recommendation 
of the hearing board 
under such procedures as 
the president may deem 
appropriate.

6.04 Procedural Standards in 
Disciplinary Proceedings - In 
any disciplinary proceedings 
before a hearing board es­
tablished pursuant to section 
6.03, brought against a student 
for alleged misconduct, actions, 
or behavior for which sanctions 
of suspension or expulsion may 
be imposed, the following pro­
cedural standards shall be 
observed:

Written charges of vio­
lation shall be presented 
to the accused student 
which shall include at 
least:

i. a statement of the 
policy, rule, or regu­
lation which he is al­
leged to have vio­
lated;

ii. a statement of the 
facts to be presented 
in support of the 
charges made with 
sufficient clarity to 
reasonably disclose 
the time and place of 
the occurrence and 
the actions or be­
havior complained 
of; and

iii. a statement that a 
hearing will be had 
before the hearing 
board on the charges, 
together with notice 
of the date, time and

expre^ly
prTss inplied, notwith- 
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to the control of -B3ard 
Regents, when, * of the president of any insti­
tution, an assembly is not in the 
best interests of the institution 
or the individuals concerned, 
such president or his delegate of 
authority shall prohibit such 
assembly and shall take measures 
to prevent barm to persons, 
property, or facilities, or to 
prevent interference with or 
disruption of activities, as may 
be necessary in the circum­
stances or may be reasonably 
expected to come into existence.

5.08 Powers, Authority, and 
Duties of the Presidents: 
Limitation of Activities and 
Emergency Measures - When 
there has been harm or damage 
to persons, property or facilities, 
or when there has been 
disruption of or interference 
with institution activities, or 
when there has been seizure or 
occupation of property or 
facilities by persons no longer 
authorized, then, subject to the 
control of the Board of Regents, 
when the president of an insti­
tution at which such occurrences 
happen or take place, deems it 
necessary to end or to control 
such occurrences and the 
circumstances caused thereby, 
he shall take any pr all of the 
following actions or other ap­
propriate actions:

Declare a state of 
emergency to exist on 
the campus, and:

i. close down any part

students as a result of discipli­
nary action by an institution:

a. Probation — exclusion 
from participation in 
certain institution 
activities, property or 
facilities for a definite 
stated period of time, 
and may be conditioned 
upon compliance with 
policies, rules and regu­
lations, or specified re­
quired activity during 
the period of probation.

b. Suspension — exclusion 
from all institution 
activities for a definite 
stated period of time, 
and any condition on 
resumption of activities, 
if any, also may be im­
posed.
Expulsion — termination 
of all student status, in­
cluding any remaining 
right or privilege to 
receive some benefit or 
recognition or certifi­
cation, and conditions 
for readmission, if any, 
may be stated in the 
order.

Sanctions of lesser severity may 
be imposed in any case, 
depending upon the finding of 
extenuating circumstances and 
the discretion of the president of 
the institution or the Board of 
Regents, whoever might be

Page 2/Student'Handbook
tentionaily damage or destroy 
any institution property or 
facilities or the property of any 
member of the institution com­
munity on or in campuses, 
property or facilities of an insti­
tution. Students involved in any 
such prohibited actions or con­
duct shall be subject to insti­
tutional disciplinary action 
which may result in probation, 
suspension, or expulsion, 
whether or not there is prose­
cution for such actions or con­
duct in local, state, or federal 
courts.

4.04 Prohibited Conduct: 
Disruption — No student shall, 
by himself or by joining with 
one or more other persons, do 
any of the following:

a. Disrupt or interfere with 
any institutional activity, 
program, meeting,, or 
operation.

b. Interfere with the rights 
of any member of the 
institution community. 
Intentionally injure or 
threaten to injure, or 
coerce by bodily harm or 
restraint or threats there­
of or any other means, 
any member of the insti­
tution community or 
persons lawfully on the 
institution’s campus, 
property, or facilities.

d. Seize, hold, com- __ r —_________
mandeer, or damage any by any person of the property 
property or facilities of -*■ ------1_
an institution, or 
threaten to do so, or 
refuse to depart from 
any property or facilities 
of an institution upon 
direction, pursuant to 
policies, rules, and regu­
lations of the Board of 
Regents or the insti­
tution, by an institution 
officer, faculty or staff 
member, or other person 
authorized by the presi­
dent.

Students involved in any 
such action or activities shall be 
subject to institutional discipli­
nary action which may result in 
probation, suspension, or ex­
pulsion, whether or not there is 
prosecution for such actions in 

4. nryiiHg
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of which he is president. Each the property and facilities of the 
institution. The president or his 
delegate of authority may take 
whatever legal or institutional 
action is necessary to effectuate 
his authority.

5.06 Powers, Authority, and 
Duties of the Presidents: Use of 
Institutional Property or 
Facilities: Activities Which 
Interfere With, Disrupt, or In­
hibit Institutional Operations — 
The exercise by any person or 
persons of rights or speech, 
assembly, press, or other ex­
pression in such a fashion as to 
be inappropriate, under all the 
circumstances, as to time, place 
or nature of expression, or as to 
interfere with access to, or use 
of, the institution’s property, 
facilities, activities, programs or 
operations by those properly 
and regularly using the same is

Use .
Facilities, and Restrictions 
Imposed — Subject to the con­
trol of the Board of Regents, 
notwithstanding any rule, regu­
lation, policy, or express or im­
plied permission for the use of, 
or presence in or on, the 
property or facilities of any 
institution, any p.erson who (a) 
is not a student presently regis­
tered for current classes or 
course work at the particular 
institution, or, is not an em­
ployee of the Board of Regents 
currently on duty at the insti­
tution; and (b) by his conduct or 
his speech or expressions causes, 
or, in the opinion of the presi­
dent of the .institution or his 
delegate of authority, may be 
reasonably expected to cause 
harm to persons, property, or 
facilities, or disruption of, or

i. handing a copy to 
him in person, if he 
can be found with 
reasonable diligence 
in the town where 
the institution is 
located and the 
hearing is to take 
place; or

ii. mailing, via certified 
mail, a copy to him 
at the residence he 
uses while in at­
tendance at the insti­
tution, as last noted 
on his official 
records at the insti­
tution; or

iii. if he is not presently 
registered at the 
institution, or in any 
event, by mailing, via 
certified mail, a copy 
to his last known 
permanent or home 
residence as disclosed 
by his official 
records at the insti­
tution.

It is expressly provided, 
however, that such 
service of charges and 
notice of hearing shall 
not be defective if the 
student shall have hidden 
himself, refused mail, or 
shall have failed to 
notify the institution of 
his current address while

vrciiccai t’’ . &» ~~
for Disciplinary Channels — 
Rules and regulations estab­
lishing disciplinary channels at 
the institutions, promulgated 
pursuant to sections 3.06 and 
5.03, hereof, or any of these 
policies, rules or regulations, 
shall provide, among other 
things, at the least for the 
following:

There shall be a hearing 
board whose members 
shall be members of the 
institutional community 
and whose number shall 
be at least three and, in 
any event, on any panel 
hearing a case, shall be 
odd.

b. The jurisdiction and 
authority of the hearing 
board shall be, in cases 
of disciplinary action 
against students:

i. to hear evidence;
ii. to make findings of 

fact from the evi­
dence presented; and

iii. to make recommen­
dations to the presi­
dent of the insti­
tution, based upon 
such findings of fact, 
as to the disposition 
of the disciplinary 
action, including 
sanctions to be im­
posed, if any.

The hearing board shall 
have exclusive original, 
first hearing, jurisdiction 
of cases involving the al­
leged violations of 
sections 4.02, 4.03, and 
4.04 of these policies, 
rules, and regulations, 
and of cases involving 
students suspended 
pursuant to section 5.08 
b. of these policies, rules, 
and regulations.

d. The hearing board shall 
have such appellate juris- 
diction, as may be 
appropriate to the insti-

ACTION:’ PROCEEDINGS 
6.01 Application to Students 

— Any person who is a student 
35 defined in these policies, rules 
and regulations shall be subject 
to disciplinary action by the 
institution at which he is a 
student if he is involved on the 
campus of that institution in any 
°‘ the actions or conduct pro-

iii. pl|ice bans oh Snii«.r- 

plfices or times on or 
in the institution’s 
property or facilities; 
or

iv. enlist the aid of any 
public authority, 
police or otherwise, 
as may be necessary 
to restore order, 
protect persons, 
property, health, 
safety, or welfare.

b. Immediately suspend 
any student who is 
found involved in pro­
hibited a ction or 
conduct and who is (i.) 
first advised, told, or 
notified that his action 
or conduct is prohibited, 
and who (ii.) continues 
such action or conduct 
in spite of the warning. 
Such immediate sus­
pension shall be followed 
with disciplinary pro­
ceedings consistent with 
these policies, rules, and 
regulations.
See to the enforcement 
of the laws of the State 
of West Virginia, the 
policies, rules, and regu­
lations of the Board of 
Regents, and the poli­
cies, rules and regu­
lations of the institution, 
including any emergency 
orders imposed as a 
result of the state of 
emergency so declared.

SECTION 6. DISCIPLINARY 
ACTION: PROCEEDINGS

however, that such 
•w rit ten etiarges shaW not 
be fatally defective so as 
to prevent the set 
hearing or to require 
further amplification if 
such minimum require­
ments are met reason­
ably and in good 
conscience at the dis­
cretion of the hearing 
board.

b. Said written charges shall 
be served upon the stu­
dent charged by one of 
the following means:
i. handing a copy

4.05 Prohibited vouuq*. . 
Discrimination — No student 
shall, by himself or by joining 
with one or more other persons, 
promote or demand action on 
Mich- part or any other member 
of the institution community 
that would constitute unlawful 
discrimination on the basis of 
race, sex, color, or political af­
filiation.

SECTION 5. POWERS, AU­
THORITY, AND DUTIES 
OF THE PRESIDENT 
5.01 General Powers, Au­

thority, and Duties of the 
Presidents — The president of 
each institution shall be the 
chief executive officer of the 
institution of which he is the 
head. He shall be responsible for 
the entire administration of the 
institution, subject to the con- ictuunico, uwiu^nvi* v*, 
trol of the Board of Regents. It interference with, any activity of 
shall be his duty to attend to the institution, is no longer 
and administer the laws of the. authorized to be in or on the 
State of West Virginia which property or facilities of the insti- 
may be applicable on the tution. In such instance, the 
campus, the policies, rules and president of such institution or 
regulations of the Board of his delegate of authority, shall 
Regents, and the policies, rules, cause such persons to be ejected 
and regulations of the ^institution from, kept off, and kept out of 

such president is hereby clothed 
with authority requisite to that 

•end, subject to the control of 
the Board of Regents.

5.02 Powers, Authority, and 
Duties of the Presidents: Dele­
gation of Authority and 
Responsibility — Any authority, 
responsibility, or duty granted 
to or imposed upon such a presi­
dent by these policies, rules, and 
regulations may be delegated by 
him, subject to the control of 
the Board of Regents, to another 
person or persons on the faculty 

’or staff of the institution of 
which he is president.

All persons dealing in the 
matters so delegated by the 
president shall be required to 
deal with the persons to whom 
the president shall have dele­
gated such authority, responsi-

Pj’perty;

of persons at
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this

c.

STUDENT CODE OF CONDUCT

1.

a.

a

Enacted by the Board of 
Regents August 4, 1970

apprehended 
lation of a 
community, state,

status and all related 
privileges and activities, 
and exclusion from the 
campus if set forth,in 
the notice of sus­
pension. If a student, 
while on suspension, 
violates any of the 
terms set forth in the 
notice of suspension or 
violates the Student 
Code of Conduct while 

campus of the 
or in 
Univer­

review of disciplinary action, the 
Board of Regents may take such 
action as it deems reasonable 
and proper in all the circum­
stances and in answer to all of its 
responsibilities under the law.

b. Denial of recognition of 
the group as an organi­
zation;

c. Forfeiture of right to 
representation in other 
university organizations 
(Interfra t emit y 
Council, Student 
Government, intra­
murals, etc.):

d. Forfeiture of right to 
representation in the

A. Statement of Policy
1. Marshall University’s 

primary concern is the stu­
dent. It attempts to pro­
vide for all students a uni­
versity environment that is 
conducive to academic 
endeavor, social growth, 
and individual self­
discipline. The student is 
expected, as are all 
citizens, to respect and 
abide by local ordinances 
and state and federal 
statutes, both on and off 
campus. As a member of 
the educational com­
munity, he/she is expected 
to abide by the insti­
tution’s code of conduct 
which clarifies those be­
havioral standards con­
sidered essential to the 
university’s educational 
mission.

2. When a student has been 
for the vio- 
law of the

’ ‘ , or 
nation, the university will 
not request or agree to 
special consideration for 
that individual because of 
his/her status as a student. 
The university will co­
operate fully, however, 
with law enforcement 
agencies and with other 
agencies in any program 
for the rehabilitation of 
the student. The university 
reserves the right, for edu­
cational purposes, to 
review any action taken by 
civil authorities regarding 
students. Although ordi­
narily the university will 
not impose further

accordance with 
code.

b. Nothing herein is in­
tended to limit the 
authority of other 
properly constituted 
agencies to adjudicate 
conflicts between stu­
dent organizations or to 
order adherence to the 
announced and char­
tered purposes of any 
organization and to 
take suitable action to 
achieve those ends.

C. Sanctions
Sanctions which may be 
imposed upon idividuals 
for the commission of 
offenses recognized by this 
Code include the follow­
ing: 
a. Disciplinary Probation. 

Probation is intended 
to serve as notice to 
students that their 
violations are con­
sidered serious and that 
future violations could 
result in further penal­
ties. In addition to the 

'designation of a specific 
length of time in which 
the student is on pro­
bationary status, a stu­
dent may be placed on 
one or, more of the 
following specific pro­
bation categories: 
Social Probation. Ex­
clusion from partici­
pation in privileges or 
extracurricular Univer­
sity activities, including 
surrender of the Stu­
dent Activity Card, as. 
set forth in the notice 
of probation. Such ex­
clusion might include, 
but is not limited to, 
residence in University 
housing, visitation 
hours, prohibition from 
representing the Univer­
sity as an official 
delegate, representative, 
athlete or as a holder of 
office or committee 
chairmanship in Univer­
sity student groups of 
any kind.
Self Improvement. A 
program of self de­
velopment will be plan-

on a
U n i v ersity, 
relation to a 
.sity-sponsored activity, 
he will be subject to 
further discipline.

c. Indefinite Suspension. 
Exclusion from the 
campus and termi­
nation of student status 
for an indefinite period. 
The student may be 
readmitted to the Uni­
versity only with the 
specified approval of 
the President of the 
University. If a dis­
missed student violates 
the Student Code of 
Conduct while on 
campus, or in relation 
to a university 
sponsored activity, or is 
present on the Univer­
sity campus without 
the written permission 
of the Dean of Stu­
dents, he will be subject 
to further discipline.

d. Monetary Reimburse­
ment. The University 
has the authority to 
compel reimbursement 
for damage to Univer­
sity property.

2. Sanctions which may be 
imposed in cases of stu­
dent organization offenses 
are-:
a. Denial of use of Univer­

sity facilities;

attending the institution 
or of his current per­
manent home address, 
and the hearing may pro­
ceed without hindrance 
or delay.
A hearing shall be had at 
the date, time and place 
specified, unless 
postponed by the 
hearing board for good 
cause shown. The 
hearing shall be con­
ducted in such manner as 
to do substantial justice 
and shall include at least 
the following:
i. The accused student 

has the right to have 
an advisor with him, 
but such advisor may 
not be a person other 
than his parent or 
guardian, a student 
at the institution, or 
member of the 
faculty or staff of 
the institution, un­
less specifically 
permitted by name 

by the hearing board;
ii. All material evidence 

may be presented 
subject to the right 
of cross-examination 
of the witnesses;

iii. There shall be 
verbatim record, 
such as a tape record­
ing, of the hearing;

iv. In any event, the ac­
cused student shall 
be entitled to be 
present throughout 
the presentation of 
evidence, testimony 
of witnesses, and 
arguments of parties; 
to know the identity 
of and content of 
testimony of the 
witnesses against 
him; and to present 
any evidence on his 
behalf as may be 
relevant and material 
to the case.

d. No recommendation for 
the imposition of 
sanctions may be based 
solely upon the failure of 
the accused student to 
answer charges or to sp­

in ember of the Vice Pje. " 
dent for Student Affjrs 
staff has determined that 
such action, rather than a 
medical or counseling re­
ferral, is appropriate.

2. The sanctions outlined in 
Section C. below may be 
imposed on a student by 
or in the name of the 
University only as stipu­
lated by this code.

3. All cases which utilize the 
Code of Conduct shall be 
heard by the Marshall Uni­
versity Judicial Board or 
the Dean of Students or 
his designate. The choice 
of the appropriatechearing 
body shall be the decision 
of the student.

4. Disciplinary warning, 
social probation, definite 
suspension, indefinite sus­
pension, or monetary 
reimbursement may result 
from the commission, or 
the aiding or abetting, of 
any of the following of­
fenses:

Academic cheating or 
plagiarism;

b. Furnishing false infor­
mation to the univer­
sity with intent to 
deceive, including in­
cidents of embezzle­
ment and fraud;

c. Forging, alteration, or 
misuse of university 
documents, records, or 
identification cards;

d. Violation of university 
regulations and policies 
concerning the use of 
alcoholic beverages and 
beer. Marshall Univer­
sity students are subject 
to all West Virginia 
state and local codes 
and laws relating to the 
possession and con­
sumption of intoxi­
cating beverages and/or 
beer;

e. Unauthorized pos­
session of keys to Uni­
versity-owned or con­
trolled property; j

f. Failure to comply with 
directions of University 
officials and security 
officers acting wit■
t <? crnip nf n/ateu,



e.

a.
period of time 
specific case or cases. Such 
reports shall be in such form as 
the Board of Regents may re­
quire. In addition, the Board of 
Regents may, pursuant to such 
procedures as the Board of 
Regents may specify, grant an 
appeal from the disciplinary 
action of any president on the 
record of the case submitted and 
on leave of the Board of Regents 
first obtained. In any case of any

f. Forfeiture of right to 
function as a group- 
including forfeiture of 
charter. This penalty 
must be approved by 
the Student Conduct 
and Welfare Committee 
and the President of the 
University;

g. The University reserves 
the right to establish 
contact with the organi­
zation’s regional or 
national office.

3. The sanctions described 
above and in the pro- . 
cedures established by this 
code are not intended to 
limit or otherwise apply to 
those steps which may be 
taken by an individual in­
structor in the exercise of 
his professional obligation. 
The sanctions do, how­
ever, apply to any disci­
plinary action sought by 
an instructor beyond those 
for which he himself is 
professionally responsible; 
for example, definite or 
indefinite suspension or 
other action which would 
affect the status of a stu­
dent in the general Univer­
sity community.

4. Emergency Action. 
Emergency action is a 
special category that may 
be used by the President 
or his designee upon 
special occasions in which 
he has the authority to 
impose the sanction, inter 
alia, of suspension to a 
student or group of stu­
dents who act or refuse to 
act, the result of which 
conduct is to interfere 
with the rights of others

* ------- -- i —
(Interfraternity 
Council, Student 
Government, intra­
murals, etc.);

d. Forfeiture. o£ ri^ht to

other publications;
e. Denial of privilege of 

some or all social activi­
ties for a definite 
period;

review any auiion uxcn oy 
civil authorities regarding 
students. Although ordi­
narily the university will 
not impose further 
sanctions after law en­
forcement agencies have 
disposed of a case, it does 
have the obligation to in­
troduce counseling and/or 
disciplinary action if a 
student’s conduct has 
interfered with the univer­
sity’s exercise of its 
educational objectives or 
responsibilities to its 
members; any disciplinary 
action taken on this basis 
shall conform to the terms 
of this code, including ap­
peal.

3. Propriety and the univer­
sity’s educational ob­
jectives demand that when 
formal disciplinary action 
is necessary, the relevant 
principles of legal due pro­
cess be observed. However, 
it is to be recognized that 
a university cannot fully 
assure a hearing of a ju­
dicial nature, since a uni­
versity does not have the 
right to compel the ap­
pearance of witnesses or 
the production of docu­
ments. The university will, 
to every extent possible, 
protect the rights of the 
student during the hearing 
and appeal procedures as 
outlined in the sections of 
this code that deal with 
the procedural standards.

4. Recommendation of 
policies, rules, and regu­
lations pertaining to the 
non-academic affairs of 
students is a responsibility 
of the Student Conduct 
and Welfare Committee. 
The administration of said 
policies, rules, and regu­
lations is the responsibility 
of the Office of the Vice 
President for Student 
Affairs or his designate.

B. Violations
1. Formal disciplinary action 

shall be instituted against 
the student only after a

lation of policies, rules, 
and regulations by the 
student as charged by a 
preponderance of the 
evidence in the case as a 
whole.
After the hearing, the 
hearing board shall make 
findings of fact and 
recommendations for the 
disposition of the case 
and sanctions to be im­
posed, if any, and for­
ward the same to the 
president of the insti­
tution. After the time 
for making objections or 
exceptions as may be 
provided in (he insti­
tution’s rules and regu- 
lations shall, have 
elapsed, the president 
shall take such action as 
he finds appropriate 
under all the circum­
stances.

6.05 Review by the Board of 
Regents - The Board of Regents 
may, from time to time, require 
from the presidents, or any of 
them, reports on disciplinary 
actions or proceedings over a 
—■_ -i _r X.-—, or as to any

cases.

troj st. property , j
f. Failure to comply With

directions of University 
officials and security 
officers acting witVev 
the scope of twated' 
authority; • -j----------

g. Violation of rules j;nd 
regulations prevailing 
within university-cbn- 
trolled or regulated 
residence units;

h. Violation of any policy, 
rule, or regulation 
regarding students’ 
rights, responsibilities, 
and conduct promul­
gated by the West 
Virginia Board of 
Regents.

5. All University policies, 
rules, and regulations, the 
violation of which may be 
punishable by the terms of 
this Code, shall be in 
writing and shall be pub­
lished, distributed or 
posted in such a manner as 
to furnish adequate notice 
of their contents to 
students affected by such 
rules. The failure to 
comply with this require­
ment shall be a complete 
defense to any charge of 
violation of a rule which 
the student has no actual 
knowledge.

6. All student organizations 
are responsible for com­
pliance with University 
policy, rules, and regu­
lations. Upon satisfactory 
proof that an organization 
has violated any such Uni­
versity policy, rule, or 
regulation, the organi­
zation may be subject to 
disciplinary action.

The determination that 
an organization is liable 
to sanction, and the 
nature of the sanction 
to be imposed, shall be 
made at a hearing hfia 
for that purpose. Tne 
president or principal 
officer of the organi­
zation shall appear on 
its behalf. Proceeding 
shall be conducted ‘n

'the'’"imposition of 
sanctions may be based 
solely upon the failure of 
the accused student to 
answer charges or to ap­
pear at the hearing. -In 
such a case, the evidence 
in support of the charges 
shall be presented and 
considered. And, in any 
event, all findings of fact 
and recommendations 
shall be based solely 
upon the evidence 
presented, and shall be 
based upon proof of vio-

sity student groups of 
any kind.
Self Improvement. A 
program of self de­
velopment will be plan-

-Can-j--Tx. --- _ 

a faculty or staff person 
assigned to assist in a 
counseling/guidance 
capacity. Numerous 
resource persons and 
agencies may be used to. 
assist the student in i- 
dentifying and clari­
fying experiences, 
goals, educational and 
career choices, and 
other personal ob­
jectives.
Service. Request by the 
student to spend a 
period of time as a 
volunteer in the Univer­
sity community or the 
community-at-large in a 
social service capacity, 
subject to the super­
vision of the Dean of 
Students. Category (3) 
must be selected by the 
student of his/her own 
accord with the 
knowledge that the 
University cannot force 
the student to so 
choose.
Work Request by the 
student to spend a 
period of time in labor 
to the University in a ■ 
capacity appropriate in 
nature in view of the 
violation, i.e., littering- 
-clean-up, subject to 
supervision by the Dean 
of Students. Category 
(4) must be selected by 
the student of his/her 
own accord with the 
knowledge that the 
University cannot force 
the student to so 
choose.

b. Definite suspension. 
Forced withdrawal from 
the University for a 
specified period of 
time, including ex­
clusion from classes, 
termination of student
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and

Sus-

Sus-

Re-
the

disciplinary

ation 
student 
faculty, 
trators. He

student during a hearing 
session is strictly con­
fidential and inadmissible 
in any judicial proceeding 
of the University that is to 
consider a refusal to 
comply with a previous 
sanction.

6. The withdrawal from or

refusal to comply with the 
conditions of the hearing 
process as outlined in 
Sections 4 and 5 above 
shall be offense within the 
meaning of this Code and 
shall be referred directly 
to the Judicial Board.

7. If a student signs a state­
ment requesting a Judicial 
Board hearing, the Dean 
shall refer the charges to 
the Judicial Board. The 
Dean or his/her designee is

• thereafter concerned with 
presenting the results of 
his/her investigation to the 
Judicial Board, keeping 
the records, and aiding the 
student in complying with 
any sanction.

8. All student grievances in­
volving rights shall be 
reported to the Dean of 
Students.

9. The Dean of Students shall 
have investigatory powers 
in non-academic cases and 
he/she shall receive 
prompt and full cooper-

from students, 
organizations, 
and adminis- 

: may recom­
mend policies or practices 
that should be terminated, 
modified, or . initiated to 
the proper University 
governmental bodies or 
other appropriate persons.

E. Judicial Board Structure and 
Procedures
1. There shall be a University 

Judicial Board, often re­
ferred to as the J Board, 
with appellate jurisdiction 
over the decisions of all 
inferior judicial agencies 
and original jurisdiction 
over cases involving alleged 
violations by students and 
recognized student organi­
zations of the University’s

ind the University 
Licial process tor an 
offense which is a eo­
lation of both the Code 

the federal, state
or local law, the J 
Board may direct the 
disciplinary sanction be 
mitigated by any 
penalty imposed by 
off-campus authorities, 

d The J Board shall have 
' the authority to impose 

the following sanctions:
(1) Acquittal;
(2) Disciplinary Pro­
bation.

e. The J Board shall have 
the authority to recom­
mend the following to 
the Dean of Students 
for his decision:
(1) Definite 
pension;
(2) Indefinite 
pension;
(3) Monetary 
imbursement.

f. The Board has the 
authority to review the 
failure by a student to 
satisfy all stipulations 
of its sanction and to 
take appropriate action.

3. Judicial Board Member­
ship
a. The Judicial Board shall 

be comprised of the 
student pool as de­
scribed in section b, 
below, the faculty pool 
as described in section 
c, below, and the 
Hearing Officer, with 
the Attorney for Stu­
dents as consultant to 
the Board.

b. Student members of 
the Judicial Board shall 
be selected by random 
retrieval from the 
master list of students. 
The instructions shall 
be to randomly select 
thirty names and ad­
dresses of currently en­
rolled students, full-or 
part-time, who are 
taking classes at the 
mjain campus. The 
thirty students shall be 
contacted individually 
tj> explain their

and which conduct is non­
peaceful or is disruptive or 
which -conduct constitutes 
a danger to health, safety 
or property of others, pro­
vided that a hearing is held 
within 72 hours of' the 
decision to suspend. (The 
Board of Regents Policies, 
Rules and Regulations 
Regarding Student Rights, 
section 6, Disciplinary 
Action: Proceedings, con­
tains general guidelines 
with which the student 
should be familiar.)

D. Procedural Standards
1. The President of Marshall 

University, has delegated, 
through the Vice President 
for Student Affairs, to the 
Dean of Students the 
responsibility to ad­
minister... the University 
Policies pertaining to Stu­
dent Rights, Conduct, and 
Organizations.

2. In discipline cases origi­
nating in University 
housing,- the Director of 
Housing, .in cooperation 
with the Dean of Students, 
will be responsible for 
maintaining these pro­
cedural standards. In all 
cases where the Director 
of Housing is to administer 
the procedures, he must 
notify the Dean of Stu­
dents prior to initiating 
action.

fives of the University 
and an accused student 
that a hearing date has 
been established, the 
Hearing Officer will 
also indicate a date, 
time, and place at 
which a board of two 
students and one 
faculty shall be 
randomly selected from 
the pool. The date for 
the selection for the 
board members by the 
Hearing Officer shall be 
at least 48 hours prior 
to the established date 
of the hearing. Repre­
sentatives of the Uni­
versity administration 
and the accused student 
may observe 
selection process.

g. In order to insure the 
availability, of a full 
board of two students 
and one faculty, the 
Hearing Officer shall 
draw ten students and 
five faculty, and 
number them according 
to the order of 
selection by their 
respective category. 
The first two students 
chosen and the first 
faculty member chosen 
shall comprise the 
board. The remaining 
members of the pool 
shall stand as alternates 
who shall ascend to the 
board’s service 
according to the de­
scending numerical 
order of their selection.

h. In any proceedings of 
the board, two students 
and one faculty and the 
Hearing Officer must be 
present. Any decision 
of the J Board must be 
a majority of the voting 
members of the Board.

4. Eligibility Requirements 
a. All student members of 

the J Board must be in

shall have the authority to 
issue a subpoena and/or 
subpoena duces tecum re­
questing any member of 
the University community 

■ to appear before the Board 
and/or produce documents 
for the Board. The sub­
poena shall be in writing 
and shall be served upon 
the witness or sent by 
mail.

9. The right to have, during 
the hearing, an advisor, 
but such an advisor may 
not be a person other than 
his parent or guardian, stu­
dent at the institution, a 
member of the faculty or 
staff of the institution, 
unless specifically permit­
ted by name by the 
Judicial Board.

10. The J Board shall maintain 
a verbatim record of the 
hearing, and a history and 
disposition of each case.

11. A student’s prior record 
shall not be admissible as 
evidence to prove his/her 
guilt. However, if the 
Board so chooses, a prior 
record may be considered 
in. determining the ap­
propriate disciplinary 
sanctions.

12. Before determination of 
sanction by the Judicial 
Board, the student has the 
right to request a service 
or work assignment as 
provided in C. 1. b. (3) 
and (4).

13. Where the facts are dis' 
puted, the accusor shall 
have the burden of proof 
of the alleged violation of 
the University policies and 
regulations through the 
presentation of substantial 
evidence. A student shall 
be presumed innocent 
until proven guilty.

14. Appeals
a. Appeals of decisions 

rendered through in­
formal hearings before 
the Dean of Students or 
the Director of Housing 
shall be referred to the 
Vice President for Stu­
dent Affairs. A final 
on-campus appeal of

The- Hearing Officer 
shall not be a voting 
member in either 
deciding guilt or 
sanction.

f. In.notifying representa-

3. When the Dean of 
Studerils, or his/her 
designee, after investi­
gation into an alleged 
violation, believes a stu­
dent has committed a dis­
ciplinary offense as de­
fined within the Student 
Code of Conduct or other 
University regulations, 
he/she shall schedule an 
advisory meeting with the 
student. There shall be 
three or more adminis­
trators and/or faculty 
present in an advisory 
meeting. The student is 
entitled to bring an ad­
visor, who is a student, 
faculty, or family member,



be

pro-

its

appropriate .sanction, it 
shall recommend such 
action to the Vice Presi­
dent for Student Af­
fairs,

c. If a student is subject 
to criminal prosecution

was
o r

meetings. The Dean ol 
Students, or his/her 
designee, shall provide an 
explanation of the pro­
cedural standards. He/she 
shall also inform the 
student of the full impli­
cations of his/her actions 
within the Student Code 
of Conduct and the pre­
vious experience of the 
University and its students 
in similar disciplinary situ­
ations. He/she will then 
outline the facts and, after 
answering all questions, 
he/she will solicit from the 
student one of the follow­
ing:
(a) A plea of no contest 

and request for service 
or work assignment;

(b) A plea accepting the 
charges and requesting 
an administrative hear­
ing; or

(c) A request for a Judicial 
Board Hearing.

The student will be 
presented with a written 
summary of the charges 
and space provided for his 
/her statement of either 
request for service/work 
assignment, no contest, or 
request for a Judicial 
Board hearing to be 
followed by his/her signa­
ture and the date.

time, location, and the 
nature of the event at 
which the violation is 
alleged to have occurred, a 
brief description of the 
specific behavior alleged to 
constitute said violation, 
and a list of witnesses. It 
shaD state the time, place, 
and date of the hearing.

7. A request for delay of a 
hearing shall be directed in 
writing at least 48 hours 
prior to the time set for. 
the hearing to the Hearing 
Officer or . the. Dean of 
Students. The Hearing 
Officer may grant a delay.

'8. The Hearing Officer of the 
University Judicial Board

iinancnn, ana uiscxp_i- 
nary standing with the University and must 
have been enrolled for 
at least one semester at 
Marshall University.

b. The Hearing Officer 
shall be a junior, senior, 
or graduate student 
who has been in at­
tendance at the Univer­
sity for at least one 
year and who has pre­
viously served on the J 
Board.

5. Terms of Office
a. The Hearing Officer, 

student members, and 
faculty members shall 
be appointed to one- 
year terms. All terms 
are to begin August 20 
and end on August 19. 
All terms are renewable 
upon application and 
reappointment.

6. A student who is charged 
with violation of the Uni­
versity policies and regu­
lations and who has by his 
choice or action selected a 
J Board hearing shall 
receive written notice at 
least five class days prior 
to his hearing. The notice 
shall be sent by certified 
mail or delivered person­
ally. The written notice of 
charge shall state the 
specific policies or regu­
lations alleged to have 
been violated and the date,

times and places as
. necessary to carry out .

■ duties. He/she shall 
direct the proceedings 
and rule upon ail 
questions of procedure.

decision 
an in­

appropriate penalty, 
(c) Evidence not a- 
vaUable at the time 
of the decision, but 
now available, would 
affect the decision 
itself.

(3) The Dean of Stu­
dents or his/her de­
signee retains the right 
to appeal a decision of 

JudiciaLBoard.
e. Whne ah appeal is'"' 

pending, all sanctions 
shall be held in 
abeyance,

instructions shall be to 
randomly select twelve 
names. The twelve 
faculty shall be con­
tacted individually to 
explain their selection 
and the role of the 
Judicial Board, and to 
request their partici­
pation as a member of 
the Judicial Board pool. 
Members of a previous 
pool‘may request to be 
continued for a suc­
ceeding year. Requests 
must be approved by 
the Student Conduct 
and Welfare Committee 
and, if approved, added 
to the pool of faculty 
members.

d. The full membership of 
the J Board shall 
nominate two of its 
students to the Presi­
dent of the University 
who shall appoint one 
of them as the Hearing 
Officer.

e. The Hearing Officer 
shall be the chairman of 
the J Board and he/she 
shall convene meetings 
of the Board at such

4. When the student requests 
a service or work assign­
ment he/she waives the 
requirement to a hearing. 
With the Dean the student 
designs a project and 
agrees to the conditions 
including the time, 
location, and evaluation. 
When the student satis­
factorily completes the 
project the record shall be 
expunged.

5. When a student signs a 
statement accepting the 
charges, the Dean or 
his/her designee shall 
confer and /counsel with 
the student and outline 
sanctions. Any infor­
mation obtained from the

me juuiciai Boara, 
rd to request their

• Irticipation as a 
^Member of the Judicial 

Bbard pool. Members 
of a previous pool may 
request to be continued 
in a succeeding year. 
Such requests must be 
approved by the Stu­
dent Conduct and Wel­
fare Committee and, if 
approved, added to the 
pool of student 
members.

c. Faculty representatives 
to the Judicial Board 
shall be selected by 
random retrieval from 
the master list of all 
full-time faculty. The

Vice President for Stu­
dent Xi fairs can be 
directed in writing to 
the President of 
Marshall University.

b. Appeals of the actions 
of the Judicial Board 
shall be directed to the 
President of the Univer­
sity. Both the accused 
and the University have 
the right to appeal.

c. Appeals of the de­
cisions of the President 
of Marshal] University 
shall be directed to the 
West Virginia Board of 
Regents.

d. All appeals must 
made within seven 
calendar days of 
receiving written notifi­
cation of the decision 
of the hearing body and 
the right to appeal. A 
written request for ap­
peal must be delivered 
to the appeal body and 
contain the following 
information:
(1) A brief statement 
that he appeals the 
decision;
(2) A brief statement 
of the basis upon which 
the appeal is requested. 
The basis for appeal 
must be one of the 
following:

(a) The case 
initiated 
conducted according 
to improper 
cedures.
(b) The 
embodied

and other non-academic 
offenses.’

2. Authority
a. Appellate Jurisdiction. 

The Judicial Board shall 
have appellate juris­
diction over all inferior 
judicial agencies in the 
following instances:
(1) The case was 
initiated or conducted 
according to improper 
procedures.
(2) The decision 
embodied an inappro­
priate penalty.
(3) Evidence not 
available at the time of 
the decision, but now 
available, would affect 
the decision itself.
The Judicial Board shall 
review the evidence and 
do one of the follow­
ing:
(1) Sustain the 
decision of the inferior 
judicial body;
(2) Reverse the 
decision of the inferior 
judicial body;
(3) Grant a rehearing. 
In all cases where the 
Judicial Board grants a 
rehearing, the Board 
shall adhere to the pro­
cedures outlined for 
original jurisdiction 
cases.

b. The J Board shall have 
the sole authority to 
determine The issue of 
guilt. It shall have the 
authority to impose 
sanctions, short of 
actual suspension, or 
monetary reimburse­
ment, upon any student 
found guilty of a vio­
lation of University 
disciplinary rules. If the 
J Board believes that 
suspension or monetary 
reimbursement is the
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