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APPENDIX C: ROUND ONE SURVEY 
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APPENDIX D: ROUND TWO SURVEY 
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APPENDIX E: INDIVIDUAL PANELIST DEMOGRAPHICS 

 

 

 

 

 

 

 

 

 

 

Participant  
Years in 

Administration 
 

Years in 

Teaching 
     Sex  

    New Teachers 

      Hired for 16-17 

         

         

Participant 1  16-20 Years  16-20 Years  Male  0-5 Teachers 

Participant 2  6-10 Years  11-15 Years  Declined  6-10 Teachers 

Participant 3  6-10 Years  0-5 Years  Male  6-10 Teachers 

Participant 4  11-15 Years  6- 10 Years  Female  6-10 Teachers 

Participant 5  11-15 Years  0-5 Years  Male  6-10 Teachers 

Participant 6  6-10 Years  11-15 Years  Male  0-5 Teachers 

Participant 7  11-15 Years  6- 10 Years  Male  0-5 Teachers 

Participant 8  6-10 Years  6-10 Years  Male  6-10 Teachers 

Participant 9  Declined  Declined  Declined  Declined 

Participant 10  0-5 Years  26 or More Years  Female  0-5 Teachers 

Participant 11  6-10 Years  11-15 Years  Male  0-5 Teachers 

Participant 12  21-15 Years  16-20 Years  Male  0-5 Teachers 

Participant 13  6-10 Years  6-10 Years  Male  0-5 Teachers 

Participant 14  6-10 Years  6-10 Years  Female  6-10 Teachers 
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 Curriculum Assistant Principal, 2010-2013 

Andrew Jackson Middle School 
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 English Teacher, 2006-2010 

Kanawha County Schools 

Charleston, West Virginia 

 

 

Professional Service 

 

 2013 WVASSP Principal Conference 
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Organized Conference at The Greenbrier Resort 

 

 2014 KCSP Celebration of Education Gala 

Organized and Presented Opening Speech 

Recognized 20 Educators for Their Commitment to Education 
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Organized and Presented Opening Speech 

Recognized 21 Educators for the Relationships They Build 

 

 2015 WVASSP Assistant Principal Conference 

Organized and Presented Round Table Sessions  

Served as 2015 West Virginia Assistant Principal of the Year 

 

 2016 KCSP Celebration of Education Gala 

Organized and Presented Opening Speech 

Recognized 24 Educators for their Passion for Education 
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